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Principte 1: The company should be haaded by a competent, working board o fosler lhe long- ferm success of the corporabion, and to sustain ils

compeliliveness and profilabilily in a manner consisteni wilh its carporale objeclives and Ihe long- ferm best interesis of is shareholders and other
stokeholders.

[+ om Ty g

Board is composed of directors wilh Cormpliani

colleclive working knowledge. expenence 1. Academic qualificalions, indusiry

or experlise thal is relevanl to fhe knowledge, profassional

company’s induslry/secior. - _ expenence, expertise and |
2. Board has an appropriate mix of Comphant relevani frainings of directors are

campetence and exparlise. disclosed n the Compony's -
3 Girecicors rermain qualified for Ineir posifions Cormplianl Annual Reporl as of 31 Decermber

individually and collechively lo enable 2018 [SEC Form 17-A} filed lo ihe

ther 1o fulfill their reles ond responsibifilies SEC on Apri 12, 2017. {

and respond o the neads of lhe 2 The Qualification standards for

arganization. direclors lo facililale the seleclion

of polenlial nominees and lo
serve as benchmark  for  lhe
evalualion of ils performance aré
provided in Sec. 22.2.1 of fhe
Company’s ronual on
Corporale Governance.
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1. Beard is composed of a majorty of non- Comphani The Company liled ils General

execuliver direciors. Informalion Sheet idenfifying the
directors and the lype of Iheir
direclorships in 1he Company for the
vear 2018. The directors were also
identified In the Company's Annual
Report as of 31 December 2018 (SEC
Eorm 17-a) filed with the SEC on April
12, 2019,

Recommendiaition -3t b e
1. Company provides in ils Board Charler

and Manwual on Corporale Governance a Corporate Governance relating 1o ils
policy on_iraining of direciors. policy on Iraining of directors.

2. Company hgs an efientation program fror Compliant The Corporale Secretary furnishes all

first lime direchars. direclors o copy of lhe Company's

! rionual on Corporale Governance.

He also reminds and encourages the
| == direclors 1o allend seminars on
'3, Comparny has relevani annual conlinuing | Complianl corporate governance.

Irgining [or all direclors.

SEC Form - FACGR - Updaled 210662017
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1 Board has o olicy on board diversity.

SEC Fam — FAGGR = Wipdated 21Decz017

Comipliant

Secs, 2210 and 2272 of  he
Company's Manual on Corporale
Covernance provide for fthe
qualifications for mempership 1o the
Board of Direciors and  that
membership may be o combination
of executive and non-execulive
diraclors in order ihal no direchor or
small  group  of  direciors can
dominate  ihe decision-making
ErOCess.

As a practice, the Company’s Board
of Directors s composed of
individuals that come from different
backgrounds and  indusiries. This
vear's roster of directors comprises
individuals involved in the following
indusires: goming, real estale, mining
and telecommunications. There is ait
leasi one occouniand, lawyer,
enginger. fingncial onalyst,
econormisl and #MBA degree holder.

The board & composed of 13 males
and one fermale.
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7. Board s assisled by a Corporale Secrelary. | Compliant
2. Corpotate 5ecrelary is a separate Norn-
individual from the Compliance Officer. Compliant

sec. 2.2.3 of he Compony's Manual
on  Coporale  Governance and
saeclion 8, Aricle N of iz By-laws
provides lor the Corporaie Secrelary’s
dulies and responsibilities.

Aside from those prescribed by Ihe By-
Laws and ke manugal on Carporale
CGovernance, the Corporale Secralary
clso prepares the agenda lor each
regular or special Board meeling ond
the annual mesling of i
stockholders, and  oversees  1he
disiributian of the some before such
scheduled meeling. He also regulary

updales Ihe Board regording  any
relevanl  slalulory  and  regulalory
changes.

The Corporalion’s curen Corporale
secrslary, Ally. Cliburm Anlhony A
Oroe, is o lawyer by prolession. olher
mlormakbion on ihe  Corporale
secretary  is  provided  on lhe
Company’'s  Aannual  Report and
Informalion Statement

The Corporate Secrelary is also 1he
Complionce  Officer because it s
specifically required by Sec_ 223 of the
Company's  Manual — on Corporate
Governance that the Cerporate Secretary
shall also be the Compliance Officer, The
Corporate Secretary is also being assisted
by a Deputy Compliance Oifficer.

SEC Form - WACGR ® Updmed 210ec2 017
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3. Corporale secrelaryisnol a member of
Ihe Boord of Direciors.

on-
Comiplicnd

[ The Corporate Secretary is o member of

the Board of Directars, buf his duty os such
is not compromised since he was made
aware of his dulies and responsibiliies
both as corporate secretary and as
member of the Board of Directors. The
Corporale Secretary s also being assisted
by an Assistant Corporate Secrefary. who
is not @ member of the Board of Directors.

4, Corporale Secretary agllends Iraining/s on
colporale Qovarnance.

:‘:orpcmre See#nry distribu
neelings atl

:.-‘n,,.,

Corapliani

The Company's secrelarial office
wess able lo ollend |[he following
trainings on corporale governance,
among ofners.

1. “Public Seminar on relevant
SEC Regulalions on Registered
lssuers of Proprietary or Non-
proprietary Securties and
Timeshares”, conducied by
SEC: and

2. Corporale Governance
Round Toble Discussion wilh
F'LC s Compliance Officers”,

SEC Form - ACER ~ Updated 21062017
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| Boord is assisted by a Campliance Officer. | Compliant
2. Coamnpliance Officer has a rank of Senicr Complian
Vice President or an equivalenl posifion
wilh adequate stature and authorily in the
caorporalion.
1 3. Compliance Officer is not a mermber of Non-
the board. Compliant

Sec. 2.1 of lhe Company's Manual on
Corporale Governance provides 1or
lhe Complionce Officer's dulies and
responsibilifies.

The Corporalion’s cumeni Compliance
Oicer, Ally. Cliburn anlhony A, Orbee,
& a lowyer by professian,

The Compliance Dfficer is o member of
Jhe Board of Directors, bul his duly os such
is nal compromised since he was made
aware of his dulies and responsibilities
boin as Compliance Officer ond  as
member of |he Board of Direclors. The
Compliance Officer is also being assisied
by a Deputy Compliance Officer. who is
nol a member of 1he Board of Direclors
whi is also a lawyer by profession. =4

SEC Form = FACGR = Updaled 210ec2M7
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| 4. Compliance Officer attends training/s on Complianl The Compliance Officer, who is qlso
corparale govemnance, jhe Corporale Secrelary, was able to
allend the following  Irainings on
corporate governance, SImMong
athers:

1. "Public Seminar on relevani
SEC Regulations on Regisiered
Issuers of Proprigiary or tHon-
proprietary  Securities  and
Timeshares”, conducied by
5EC on 5§ Decermber 2014,

2. Corporale Sovernance
Round Table Discussion wilh
FLC's Complionce Officers”,
given olso by SEC on 30
March 2015 and

3. 2017 PSE Annual Disclosure
Rules Seminar, conducied by
F5E on Movember 27, 2017,

he fiduciary roles, rﬁt:les and t:w-lws, and
and other staksholders,
T fe

responsibilities and accouniabililies of the Boord as provided under lhe o, lhe company's Q
d quidelines should be cleary made known lo alt direclors as weil

Principle 2: 7
olher legal

SEC Form — WACGR ® Updared 210ec2017
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1. Directars act ona fully informed base, in
good laith, wilh due diigence and care.
and in lhe bes! interest of Ihe company.

1. Board oversees he delpnt. review
and gpproval of ihe company's business
obj ectives and sirategy-

L

S omphicant

| Cormpliant

}

tec. 27214 of |he Company's
Morual on Corporale Govermnance
provides that iF s the Board's
responsibility 1o foster the larg-term
success af the corporation, and to
sustain its  competitivenass  and
profitabiliy in a manner consislent
wilh its corporale objectives and the
beasl interesls of ils stockholders.

The corporolion’s  wision, missicn,
shalegic  objeclives, policies and
procedures  guide the Board's
aclivilies!

Sec. 2214 of lhe Companys
mManual on Corporale Governance
provides halb it s the Board's
responsibility to foster lhe |ong-term
suceass of the corperalion, and to
cusiain il compelifiveness  and
profilability in 0 manner consiskent
with its corporate objectives and the
basl interesis of ils slockholders.

The corporation’s  vision, mission,
stralegic  objectives, policies and
procedures  guide the Board's
aclivifies.

! The Cornparty’s vlsion-mission is posted at hiep:f/ www. atokbigwedge. com/our-compa N/

SEC Farrm — 1-ACGR ™ Updated 2D
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2 pocard oversees and monilors the Compiiani
imelementalion of Ihe compary’s business
objeclives and siralegy.

“SUpplesnent fo Recommendationi2.2 Fet e e s S e e

1. Bocurd has a clearly defined and updaled | Compiiant The Company hos adopted o vision
visicon, mission and core values. and rmission i year 2015 and

reviews Ihe some annually.

A copy of the Company's Mission-
Vision is posled of:

http:f fwww alokbigwedge .com/our-
company/

SEC Fam — AR " Updated 21 Dec2017
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2. Board has a slrategy execulion process
thal laciilales elfeclive managemeni
perlormancea and 15 altuned 1o he
company's busingss environment, and
cullure,

| Compliant

The Company's Board ol Direclors has
Swverall responsibiliby [or Fgt=}
esiablishmenl and oversight of the sk
managemen] Famework.

The Company’s sk managemenl
policies are esfablished lo idenlily and
analyze ihe risks [foced by  lhe
Company. o set Qppropriala risk mils
and conirals, and o monilor nsks and
adherence 1o limits. Risk management
poiicies and syslems are reviewed
regularly to rellect chonges i marke b
condilion: and Company's acfivilies,
Al fisks faced by lhe Company arg
incoporaled in lhe annual operaling
budgel.  Mifigaling  siralegies ond
procedures are also devised to address
ihe resulls, The Company, through its
Iragming ond managemenl siandards
and procedurss, ams o develop O
cizciplined and consluclive conlrol
environmenl in which all employees
undersland lheir roles and obligalions.,

The Company's Board of Direclors
reviews and inslilules policies lor
rmanaging each ol 1he risks

SEC Fomm - I-ACGR = Updaled 21Dec2017
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1.

B oard s headed by a competen| and
ualified Chairpearson.

Complicnt

' Fr.:n cﬂi kev ' DDSITIGHS

SEC Form — FACGR = Updated 210ec2017

tRecommendation 24 i 10 S
1. Board ensures and adcpis an el’fev:hve Compliant
succassion planning program for direclors,
key olficers and managemenil,
2. Boord adopts a policy on {he reliremenl Non-
for directors and key officers. cormlianl

R cSmmendaonZ S

The Company’s Annual Repord as of
31 Dacember 2018 provides
informalion on Ihe Choirperson,
including his/her name and
gualiicalions.

CEG, fhere s a key depuly who can
loke over whenever there is @
vaCancy.

Page 3 of the General Informalion
Slglement. ltem 9, Part Il of ihe
Annual Report and Itern 5, Part B} of
Ihe Informalion Slalement prowvides
for the: list of the Company’s ofiicers.

Section 1. aArfdicle Wl of the
Corporalion’s By-Laws  slale thal
“liimmedialely afier ther eleclian,
Ihe Board of Directlors sholl formally
organize by electing the Chaiman of
lhe Boord. Vice Chairman, ihe
Presidenl, one or more Yice-
Presidenls, |he Treosurer and 1he

including Ihe |

There & o compensalory  plan or
arangamant bebveen the Company and
any execulive officer in  case of
resignalion, refiremenl or any other
terminalion of ihe execulive officer's
employmenl wilh lhe Company, or [rom a
change in the managemenl control ol
ithe Corporalion. o a chonge in the
named execulive officer's responsibililies
following @ change in the manogemant
control

Fage 12 of 69




| 1. Bocard aligns the remuneralion of key
officers and board members with long-
terrm inierests of he company.

Compliant

2. Boaird adopts a paolicy specifying the
rela tionship between remuneration and
perfarmance.

Compliant

3. Direclors do not paricipate in discussions
i or d eliberations involving his/her own
rern uneralion.

l Bm d‘t:!‘_p,r IVES lhe remunemimn of senicr”
executives: =3

Compliant

Sec. 2217 of |he Company's
Monual on Corporagle Governance
provides informatian N [al=]
company's remuneralion policy and
its implemenialion. ncluding  1he
relglionship  behween remuneralion
and performanca.

The Cormpany's rAGnual on
Corporate Governance is posled al
httpf ferwervr alokbigwedge comifwp-
conieni/uploads/201Bf05/ ATORK _MC
Gorevised-31-Jul- 1 4. pdf

2 Cc;rr‘lpqn}f has measurclble standards to
c:l:gn 'ihe ﬁ::rerformcmc:e—bcfsed
remiuner "‘_héjﬁ of the executive directors
and: senior ‘aexecutives with long-term
interest, such as clow back provision ond

1) deferred bc}nuses

FEC Farm — I-ACGR * Updaled 24 Darcdii7
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I. B oard has a formal and lransparent Board
N arninalion and eleclicn policy.

Complian)

2. Booard nomination and eleclion policy is
disclosed in the company's Manual on
C orporale Governance.

Compliant

3. Board nomingiion and elaclion policy
inezludes how the company accepied
rncominations from minorily sharehaolders.

Complianl

' 4, Booard nomination and eleclion policy
incezludes how Ine boord shortlisis
condidates,

Comphicn!

e

B=ard normination and election policy
In—ludes an assessment of the
affecliveness of lhe Board's processasin
the= nomination. eleciion or replacement
of q direcior.

Compliani

Ay  shareholder ¢an subritt @
nominolion for elechon to the Booard
lo be submilled prior {o the onnugl
stockholders” meeling. The
Nominolions Commilles, composed
of at leasl thres [3) voling [one ol
whom  musl be independenl)
members, reviaws and aevaluates 1he
qualiicalicns ol all RErsons
nomincated ke the Board and obher
appcinlmenls  Thal require  Board
approval, and o ossess lhe
elfeclivensass of lhe Boord's
processes and procedures 0 ihe
election or replacement of directhors,

N shall pre-screen and shorllist allf
candicdales nominaled o become Q
membeaer of lhe Boord of Directors in
accordance  with the  criteria
prescribed by law  and lhe
Comparny’s Mangal on Corporale
Governance,

3EC For=m — FACGR ™ Updated 21Dec201 7
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| 4. Bocrd hos o process for idenlifving lhe ‘

qudlity of direciors thal is aligned wilh |he
sirfegic direclion of lhe comipany.

oﬂ?era;d

as -c:hret:’rca

Bcu::rd has overall respnnglblhnf i &nsuring
ihcad there is a grovp-wide policy and
system governing relaled pary
Irarsaclions (RPT:) and ather unuwsual or
nireguently occurnng Iransaciions.

om plian I

Compliant

RPT policy includes appropriale review
andd appraval of malenal EPTs, which
gurantes fairness and fransparency of
lhe transactions.

Caompliani

FPT policy encompasses all enlilies wilhin
the group, 1aking inlo account theair size,
sirer clure, risk profile and comglexily of
opreralions.

SEC Forrm = MACGR. ~ Updatad 210ec2017

Compliani

The Compcr‘-}fs policy on related
party transaction. including palicy an
review and approval of significant
RPTs is posted at
hito:/ fwww atokbigwedge.comfwp-
conteni/uploads/201 4/08/AB_Relate
d-Party-Trarnsaction-Policy 1 pdf

Significant transactions with related
parfies are identified in ltem 1 under
Transactions with and/or
Dependence on Relaied FParfies of
the Company's Annwal Report.

Page 13 ol 63




|. Boacard cleary delines the threshold for MNon- Review. approval and disclosure of | The Company's RELATED PARTY
dise=—losure and apwoval of RETs ond compliant Ezlated Porty Transactions are | TRANSACTIONS POLICY provides thal “All
caZFegonzes such fransaclions according reqguired by the Company's RELATED | proposed Relaled Party Transactions will
lo ¥ hose that are considered de minimis or PARTY TRANSACTIONS FPOLCY lo | be disclosed o the Audil Commiltee of
rarsachons thal need nol be reported or ensure thal they are far, on "amrn's | the Board and aqll ransaciions will be
anrounced, Ihose thal need lo be lenglh” lerms, and in the best interest | reviewed and  approved by  |he
disclosed, ond those Ihal need prior of Ihe Company and ils shareholders, | committee to ensure lhat a conllict of
sheaarshelder approval. The aggregais as a whole. Malefial Relaled Party | interesl does nol exist or thal an improper
arrmaunl of RPTs within any hwelve [12) Transachons qare reviewed by the | ossessment of such ronsaclion is  not
mic=nlh period should be considered for Audil Committee, which i3 | made and that oll inforrmalion necassary is
pur—poses of applying Ihe lhresholds for composed of lhe Chairman and wo | propery documenled.”
disczlosure and approval. 2] members, all of whom are
independent directors, and subjact
lo Ihe approval by the Bodrd and. as
- applicable, ihe shargholders.
2. Bocard establishe: a voling sysiem whereby | Non- The Company did nol adopt any | The Company’s RELATED FARTY
Q mgjorily of non-relaied party compitanl voling syslem whereby @ majorily of | TRANSACTIONS POLICY -provides Thal “Al

shem reholders approve specific typas of
relcied parly transaclions during
shee reholders' meatings.

non-relaled party shareholders
approve specific ypes of relaled
party framsachans during

sharehaolders’ meelings.

proposed Relaled Pory Transaclions will
e disclosed 1o lhe Auvdidl Commilles of
the Board and all ransaclions will be
reviewed oand approved by the
cormriltee lo ensure tThat a conflicl of
inferesl does not exist or thal an improper
assessmenl of such fansaciion s nol

made and that all intormalion necessary is

SEC Formme = IKACGR - Updaled 210ec2017
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2215 ot the Company's
Manual on Corporate Governance
the Board to appoinl
competenl, professional, honest and

kighly-molivated anagement

The following are appointed by the
Board as pan of the management:
Josephine A Manalo({Treasurer)
Zrsting B. Zapanla (5VP for Fnance)
Jonamel &, rasl-Crbe [Assl, Corp.

he performance of Managemenl led by

Ihe Chief Execulive Oliicer (CEQ)] and the
hecds of Ihe other conlrol funclions (Chief
Risk Officer, Chiel Complionce Officer and

performance management framework
that ensures that Managemenl's
peformance s al par wilh Ihe standards ]
s&t by ihe Board and Senior Management.

Mon-
compliani

| requiras
| responsibifity to foster the long-lerm

Sec, 22.1.500) of the Company's
Monua on Corporale Governance
provides the Board's policy andg
responsiDilily  for ossessing the
management's overall performance
and the reguency thareol.

1. Boardis primarily responsible for approving Campliant ‘Sec.
ihe seleclion of Management ted by the
Chief Execufive Officer [CEC) and the mandaies
hecids of the olher contriol functions (Chiel
Risk Officer, Chiel Compliance Officer and
Chief Audil Execulive). officers.
- sec.)
2. Boardis primarily responsible for QSSessing Complicnt 2.

Seclion 2.2.1.4 ol the Company's
Manual on Corporale Governance
thal il s the Beoard's

success ol Ihe corparalion, and to
suslain  its  compelilivenass ond
prohigbility in o manner consistent
with ils corporale objeclives and the
best Inlerest of ils slockholders and

While 'here is no concrete perdormancea
managemenl  igomework that was
adepled, lhe Board, being tasked to
have lhe overall responsibilly for Ihe long
tarm success of The Company pursuant to
ihe Company's manual on Corporale
Govarnance, ensures that Monagement's
performancs is al par with |he standards
sel by il.

SEC Fammn — FACGR * Lpdaled 2 IDee2017
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Recammenc{uhnn E ID
1.

Board establishes an effective
performance managemend framework
lhial ensures Thal personnel’s perfformance
is cat por with lhe standords sel by the
Board and Senior Mancogemeni.

Booird overseos 1hc:t an apprc:rpncne
inlernal comirol syslem is in place. i

Non-
campliont

Cop'lcm I

other stakeholders.

Secs. 2.2.1.5(f and 2214 of 1he
Company's Manual on Corporate
Governonce provides  for  the
Board's responsibililty [or ovarseeing

wWhile Ihere is no concrele pefomance
management  framework  thal  was
adopled, the Boord, being tasked lo
have the overall respensibility far the leng
term success of ihe Company pursvant to
lhe Company’'s tanual on Corporale
Governance, ensures that Management's
performance is at par with |he standards
set byl

Bo-::rd oversees {hat 1he COmpanry hasin
place d sound enferprise risk management
(ER i) framework o effeclively idenlify.
Mo nitor, Qssess and manage key business
risk s,

risk  rmanagemenl

2. The inlerncl conlrol syslem includeas a Complianl thal an dppropricle internal conirol
me:chanism For monilerng and managing syslemn s in place ard the Infernal
poTantiol conflict of interest al the Control Responsibililies.
rManagement. members and shareholders. i

3. Board approves the Internal Audit Charter. | Compliani The company's Internal Audil Chaorler

is posled al

htip-/ ferwew.alokbigwedge.comyfwp-
conlenifuploads/2018/05/AB_Inlerna
l-Avudit-Charer.pdi

Hlem 9 wunder Financial Risk
Management of Ihe Company's
Information Stalement shows  he
Board™s oversight responsikility on ihe
establishmenl of o sound enterprise
rormework  and
how the board was guided by lhe
fromework.

SEC Formm — FACGR, * Updated 2 1Dec2017
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| 2. The rsk management framework guides Coempliani
ihe board in identifying units/business lines
and enterprise-leve| risk exposures, as well
as the effectiveness of risk management
strategies.

Recommenduiionz 127 e i e e e U R AL s oo e ST s 2L =)

1. Bocird has a Board Charter ’rhcli fﬂrmalizes M- The Board has no seporate Board The Board hos no sepﬂmie Eh:u::rd Chc:nr’rer
andcd clearly states its roles. responsibilities compliant Charter but is being guided by the | bul the Compony's Revised mManual on
and accountabilities in cormying out ifs Company’s Revised Manual on | Corporale Governance clearly states ifs
fiduciary role. Corporate Governance, which s | roles, responsibilities and accountabilities

_| posted at: in carrying ouwt its fiduciary role.

2. Board Charter serves as o guide fo the Mon- hitp/ fwww.atokbigwedge.com/wp- | The Board has no separale Board Charier
directors in the perfoermance of their compliant content/uploads/2018/05/ATOK_MC | bul is being guided by the Company's
functions. Gorevised-31-Jul-14.pdf Revised ranucl Qon Corporate

. Sovermonce.

3. Board Charteris publicly available and Mon- The Board has no separale Board Churrer_f

Rposted on the company’s wabsite. compliani but is being guided by the Compony's
Revised rAcnuG on Corporate

Govemcnce _

‘Additiorial! Recommendation foiPrinciple:2::i
1. Board hos a clear insider trading policy. Cormpliant The company's insider frading policy
i posied at
hitp:/ fwww atokbigwedge.comfwp-
content/upltoads/2014/08/AB_Insider-
Trading-Policy.pdi.

= .. oses The fypes of decsion |
; -«Tﬁqulﬂlgi f:r{artff @ﬁtﬂﬁl[@ﬂ‘t@l‘ﬁxGmmrﬂ\&ﬂhibiﬁ s

£EC Form — IL-ACGR ™ Updaled 2 Dac2017
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Principle 3: Boord commiliees should be sluph::r Ihe exlent pssible to suppor the effective performance of lhe Board's fu_nc:ﬂi_:ms. particularly with
respec| to audit, nisk managemenl, relaled party fransaclions. and other key corporale governance concearns, such as I"IDI'I‘IIJ'IGlIt?n and .
rernuneration. The composilion, functions and responsibililies of all committees esiablished should be contained in o publicly available Commilles
Chc:rier

B Bocrd ESTDthhes board COrTII'TIﬂ rees Ihal Compliant
Focus on specific beard functions 1o aid Tn
lhe cplimal pedormance ol ils roles and
responsibilities.

IRecommenddiion 3.2

enhance ils oversighl capabilily over the
company’s finoncial repering., inlernal
=onlral systermn, inlermal and exlemnal aodil
processas, and compliances wilh
applcable laws and regulolions,

1. Board estabilishas n:m Aydil Cmmmuﬁee r::: Comp!ian -

Sec. 222 of lhe Company's Manual
on Corporgle Governance? pravides
for Ihe Board Commilless That will
assisl  |he Company in good
corporate governance.

2 223 ol the Compﬂny 5 Manucl an
Corporate Governance  and  the
Audil Commillee Chorer provides
informaiion on The Aodil Commillee,
including ils funclions.

Appaoiniments and/or removals of an
oulsourced Imkernal Audilor or lhe
Accounling/Auditing i reguire
prior approval from the President,
Audil Cammitlee and Chairman of
lhe Bogrd,

2. AudiCommittes is composed of at leasi Complianl
three approprialely qualilied non-
execulive direclors. the majorily of whom,
including the Chairman is independent.

2.2.2.3 of Ihe Cormpany's Manual on
Corporate Governance  and ltem 4
and 5 of Par | (B) of Ihe Company's
Information Slalement provide
informalion on the members of 1he
Audit Commiltee, including  iheir
qualificalions and lype of
direclorship.

* M=nual on Corporare Governance is posted at http:/fvwnnv.atokbigwedge. comfwp-conlent/uploads/ 2018, /05/ATOK_MCG-revised-31-Jul-14,pdl

SEC: Fomn - 1-ACGR ™ Updawed 2 10ec2017
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not the Chairman of the Board or of any
other committes.

{:SUpplement 16 Recommendation 3.2

1. Audil Commiilee approves all non-audil
senvices conducied by The exlarmal
audilor.

Com |E T

AS

3. Al the members of the committee have Compharnt The Company's Annual  Report
relevant background. knowledge, skills, provides for 1he informalion on Ihe
and/or experience in the areas of background, knowledge, skills,
accounting, auditing and finance. andfor experience of the members

ol 1he Audil Commiilze,
-4, The Chairman of the Audit Committee is Compliant The Company's Annugl  Reporl

provides for 1he informalion on lhe
Chairman of the audill Commilttes.
rAargarito B. Teves.

dmc!osed in fhe Company's
Annual  Repeort  there were nNo
products and services provided by
the exiernal auditor other than the
audit of the annual financial
staterments and  services that are
nermolly provided by the External
Auditor,

= Audid Commiliee conducis regular
meelings and dialogueas with ihe exlernal
audil team withoul anyone from
managemenl present.

__:?ﬂptinul ecdmmeﬁdaﬂon 3. 2

Compliant

2Alhough |here is no minuies of the
meeling or record |hereof in place,
the  Audil Commillee conduct o
meelings and dialogue with 1he
exlermal audil team wilhoul anyone
from managemenl prasent on May
23, 2018, and will inlends 1o conduct
it regularly Il necessary.

=EC Form - LACGR = Updatad 29 Dee2017
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Iz Bc:c::rd es’rc:-bhshes a Ccrporc:ﬂe
Governance Committes tasked 1o assist
the Boord in the performance of its
corporate governance respaonsibilifies,
including the functions thal were formerly
cssigned to a Momination and
Rearmunerclion Committee.

compliant

There is no Cr::rpcrc:ﬂe Governcmce
Committes but the fask to assist the Board
in the performance of its corporate
governance responsibilities is shared by
the Executive Committee, Auddit
Committes and the Internal Audit Unit.

2. Coerparate Governance Commiltee is
composed of at least three members, il

<f whom should be independent direclors.

Mon-
complian!

There is no Caorporate  Governance
Committee bul ihe tosk to asist the Board
in the performance of ils corporaie
governance rasponsibiliiies is shared by
the Executive  Committee, Audit
Committes and the Internal Audit Unit,

3. <hairman of The Corporale Governance
Commiltes is an independenl dirsctor,

EOpE io:

1. Board establishes a sepamle E!oord Risk
versight Commites (BROC) thal should
e responsible for the oversighl of
ompany’s Enlerprise Risk Management
syslem to ensure ils flunciionality and
=ligclivenass.

Mon-
compliont

Non-
compliand

| ¢ Commm e nd The

There is no Corporate  Govermnance
Commitiee but the task to assist the Boord
in the performance of Hs corporate
governance responsibilifies is shared by
the Executive Committes, Audit
dit Unif,_

There is no rsk manggemeani commities
but the rsk management function is
shared by ihe Execuiive Committee, Audit
Committee and the Infernal Audit Unit.

SEC Foamm = -ACER * Updaled 210822017
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expanence on risk and risk managemenl.

Recommendation 355

[ 2. BROC is composed of al least fhree | Non- There is no rsk Monagemeni cormmitee
members, the majorly of whom should be | complianl bul lhe risk manggemenl funclion is
independent direclors, including the shared by the Execulive Commilles, Audil
Chaiman. Commitiee and the Internal Audit Unit.

3. The Chairrman of Ihe BROC is nol Ihe MNaon- There is no sk moanagemanl commitiee
Chairman <f the Board or of any other complianl bt ihe sk managemenl funclion s
commifles. shared by the Execulive Commitiee, audi

L o Cornmittae and the Inlernal Aodit Lnil.

4. Atleasi on e merniper of lhe BROC has Man- There is no rsk monagement commitlee

relevant th orough knowledge and compliant but lhe risk managemenl function is

shared by Ihe Executive Commiliee, Audil
mmiee ond Ihe Internal Aif Unit.

There s no eslablished EPT Commibee

i

whom show ld be independenl. including
the Chairrm an,

fRecommendation 6. i

1. Al establisihyed commitiees have
Committee Charler stating in plain terms
their respeciive purposas. memberships,
siructures, o peralions, reporting process,

resaurces of rd other relevanl inforrmation.

complicirt

[ The Company's

Chorter 15 poshed af.

tllpzf fwww . alokbigwedge.comfwp-
conlenlfuploads/2018/05/AB_Audit-
Commillee-Chader.pdf

1. Board esta bblishes o Related Party on-

Transaciiorms {RPT) Cormmitlee, which is comgalian bul malenal Rekaled Pardy Transaclions

tasked wilhh reviewing all molerial related are reviewed by the asudit Committee,

pary fransaaciions of Ihe cormpany. which is cornposed ol lhe Chamman and
bwx (2] members. ond subject lo lhe
approval by lhe Bood and., Qs
applicable, the shareholders.2

RPT Commiritee is compased of al leasl Hon- Material Reloted Paorly Transactions are

lhree non-=xeculive directors, fwo of compliant raviewed by lhe audll Commillees, which

iz composed of lhe Chairman and bvo [2)
members, and subject 1o Ihe approval by
the Boord ond, as applicable, lhe
arenglders?

The Committees ol lhe Company. aside
from lhe Audil Commiltee which has its
own charler, use the Company’s Manual
o Corporate Governance andfor  By-
Larws as their chader.

? Per Company’s RE LATED PARTY TRANSACTIONS POLICY

* Per Company’s RE LATED PARTY TRANSACTIONS POLICY
SEC Form — ILACGA ™ Updated 21 0ec2017
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T

paerform lheir duties and resonsnbllllles including

B L ATy

hllp:/ parww alokbigwedge comiwp-
contentfuploads/2018/05/A8_aAudil-
Commitlee-Charer.pdf

2. Commitl=e Charters provide slandards for | Non- The Comritlees of lhe Caompary, Qside
evalualin g Ihe performance of the compliani fromn Ihe Audil Commillee which has ils
Commitl=es, own charlar, use fhe Comparny’s Manual

on Corporale Governance andc/or By-
Lows as their charer.

3. Committeae Charlers were fully disclosed Non- The Company's Audil Commiltee Sec. 7.1.3 of lhe Manual provides 1hat "All

an lhe ccoompony's websile. campliarnt Charer is posied o shareholders shall be adllowed fo inspect

Cormpany's books and records including
minutes of Board meelings and stock
regisires in  accodonce with  the
Corporalion Code and shall be furnished
wilh annual repers, including  linancial

sia’remenls wilhc:u‘.r cos'r Gr reslrictimm."

Frinmple 4 Tc:r shc:w EUII commllmenl tc: The «c:c::rr‘lpr:::r‘r:,.r Ihe dlrectcu's should devole The tlme and uﬂenhon necessuw l‘o |::::n:t[:rerl~_.|r ond eﬁeci wely

moration's busingss,

all Boord =and Commitfes maelings.

ZRecommencizationd.1 : Sebe
1. The Direc—tors altend ond aclively Compllani ITwc: people are lasked o run ihe
participa®e in ol meslings of the Board, felafvideo conlerence. Ong person
Commitl=es and shareholdears in person or io chair the mesgling and 1the olher
Ihrough lele-fvideocconferencing person  jakes  responsibilily  for
conducte=d inaccordance with The rules managing fhe technical aspecis of
and reguk ations of 1he Commission. lhe mealing. H is important  Thal
Board member ¢can see and/for hedr
everylhing 1hai others in |he meeating
are doing and saying. The Company
regulaly liles Cerlificale on annual
atlendance of ils direciorns.
2. The direc®ors review meeting materiols for | Compliant

SEG Form - IACEGR - Updated 210ec20717
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ERéCOmMmMendtation 4:3-

| Récomm endation 4:
l.

The directors ask 1he necessary quesfions
or seexk clarficalions and explanations
dufing 1he Board and Commiliese
maatings.

Non-execulive direciars concurenlly serve
in a maximom of five publicly-lisled
companies to ensure thal They have
suificient lime 1o fully prepare for minules,
challengs Managemenl's
propessals/views, and oversee 1he long-
lerm siralegy of the company.

SEC Fomm — 1-ACGR " Updated 2102017

Complian!

D M-
cormplian

Saction 2.2.1.4 of the Company's

Manual on Corporale Governance
provides that Direclors have the righl
lo ask quashions or seek clarificafions
and explanalions during |he Board
and Commiles meelings.

ranugl on Corporate Governoncs,
the Beoard may consider lhe
odoplion of gudelines on  Ihe
number of direclorships  thai s
mermbiers can hold in olher stock and
non-slock corporalions. To date, The
Bocrd has elecled not to sel a imil
on the number of boord :eals in
alher compoanies.

Part il {C) of Ihe Company's Annuol
Report provides inforrmalion an the
directorships of  lhe company's
directors in bolh lisled and non-isled
COMpAanias

Um:ir Sec. 2212 ol the Compclny's

Under Sec. 2212 of lhe Company's
Manual on Corporale Govemance, the
Board may consider lhe adoplion oF
guidelines on ihe number of directorships
that 1ls members can hold in olher slock,
and non-slock corparaiions. To date. he
Board has elecled not to set a limil an tha
numbaer of board seals 0 olher
COMPonss.
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. The direciors nalify |he company's board
belore accepling a direclorship in analher
SOMEDany.

Man-
complicni

Under Sec. 2.2.1.2 of the Company's
Manual on Corporgle Governance, lhea
Boowd may consider e adoplion of
guidalines on lhe number of direclorships
thaf ils memibbers can hoeld in clher siock
and non-slock corporalions. 1o dale. the
Board hos elected nof to sel alimil on The
rumber of boad seals i other
companias. Hence. il s nol  abko
spacifically raquired for o direcior to nolify
ihe Board before accepling direclorship
in another compan

2. Compadny. schedules bor::rthﬁdrreciars
' r‘neehngs Before the start G‘Fih& Ihﬂnﬂicﬂ

L

:Recommendation:
SEC Form - 1-AGGR - Updated 210ec2D17

© year.s .
3. ; ;
4, Boagrd Df directers meet at Iems fimes
dunng 1he veor :
Vo, Nori- ! Secimn 2 af the Compcmy SBy-laws
compliant the Company's By-laws provides that a majerity of the directors of

the Company, ata meeimg cluly
assembled shall be ‘necessary 1o

_;:onshjme a QUQ[UITI for ﬂ']e fransaction. Gf

- | business, and the act of a majority of o
: x'quorum shall so present Be' valid as a
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1. Th e Board has ol leqsl 3 independent
diereclors or such number s 10 conslilule

& Recor‘nmendaﬁnn 52 ; : 4

1. Th e independen! dlrecrors possess qll lhe
glLalifications and none of the
disqualificalions o held the posilions.

1 . Cc:)mpcm'g,r hCIS no sh{:reholder ogreemenls.
by -laws provisions, or olher arrangermenls
theat constrain the direciors” ability 1o vole
incclepandenily.

ore-third of The boord, whichever is higher.

Compliant

. Compho nt

Compliani

The following documenls contain the
information on  lhe nomber  of
indepandenl direclors in |he board:

1. General Informalion Sheet;

2. Annual Report; and

3. Informalion Stalement

sec., 2215 of ihe Compony's
Manual on Corporgle Governance
and Pgrl Il under Direclors and
Executive Officers of 1the lssuer of s
Annual Reporl provides informmation
on  1he gualficalions of  he
independent direclors.

Mone, since every shareholder,
ncluding the direclors, s enlitled 1o
one vole, which righl is nob in any
way conslrained by any shareholder
ogreement,  by-laws  provision or
ofher amrangemant,

dir=acior rom serving in such capacity after
the= ferm limil of nine yeaars,

i Recormnmendation 5.3 5 = :

1. The= indepeandent direclors serve fora Compliar ! Part I, under Direciors and Executive
cu muylative lerm of nine years {reckoned Officers, of the Issuer's Annual Report
fro-m 2012). provides infarmation on lhe yvears IDs

have served as such.

2. The= company bars an independent Complian The Cormpany adheres to applicable

rnules on |he malfer of lerm limils for
independenl direcicrs {SEC
Memorandom Circular Mo, 4, 3. of
2017).

SEC Foren = 1-ACGR - Updaled 2MCec2017
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Recommendaiion SA L
1.

In the inslance Thal ihe company relains
an independenl direcior in the same
capacity after nine years, ihe board
provides mern|orious jushificalion and saaks
shareholders' approval during lhe annual
sharehclders’ meeting.

The positions of Chcurm of theBr
and Chief Execulive Olficer are held by
separate indrviduals.

Non-

Complian!

compliant

|
|

The company is slill in the process of
determining and formulaling what
are lhe meritorious juslificalions for
lhe company e relain an
independeni direclor in the same
capacily after nine years. lo be
submilled lo 1he shareholders lor
Ttheir approval.

The posilions of Chairman of ihe
Board and Chisf Execulive Cilficer
are held by Mr. Roberlo V. Ongpin.

while one peaison gssumes the ole of
Chaman and CED, a different person
kolds the posilion of Prasident. all aclions
of 1he managemenl are submiiled to lhe
shareholders  for  thelr  approval  or
ratificalion. Fudher, The Company's
systarm of checks and balances within The
Board of Directors includes a lock any
arrangemeanl or agreemeni  lhat shall
conslrain . a  direclors  abilily to vole
independenlly. Furlber, the Company has
Audil, Nominolions and Compensalion
Commiliees. which are not choired by Ihe
same person and nol all of which has .,
Ongpin as a member. The Board of
Directors is likewite composad of directors
of proven compelance and integnly and
who hail from different indusiries ond
backgrounds.

SEC Form — FAGGR ™ Updated 210ec2 7
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2. The Chaoirman of Ihe Board and Chief
Executive Officer have cleary defined
responsibilities.

‘Recommendation 5.5
1.

independent director. the board
designates a lead director among the
independent directors.

iR commendation's,6;

SEC Fomm - ILACGR * Updated 210ec2077

Ifihe Chairmon of Ihe Bocrd |5nc:ni -::m T n-

Compliant

compliant

Seclion A{2) of lhe Company's |

ANMUAL CORPORATE GOVERNAMNCE
REPCRT for lhe year 2014 discloses
the roles. accountabiilies and
deliverables of lhe Chairman and
CED.

The posilions of Chaiman of the
Board and Chief Execulive Officer
are held by one person, Mr. Robero
Y. Ongpin.

independenl direclor and |he Board
did not designale a tend direclor
amaong the independent direciors.
The independent directors are
subjecl le the same  general

responsikiliies ond specilied dufies
and responsibililies of a direclor as
st lorlh in lThe Company's danual
on Corporale Governance.

The Chcnrmcl : .. 15 nol

Even il the Board has not designated a
lead direclor among lhe independent
direclors, all aclicns of the managemeni
are submilted 1o 1he shareholders for 1heir

approval or ralification., Furher. {he
Company's  syslern of  checks and
balonces within the Boord of Direclhors
does nol include any arangement or
agreemenl that conskiains o director's
ablility to vote independently. Furher, the
Compony has Audit, Nomincalions andg
Compensation Commiliees, which are
nal chared by The saome person and nol
all of which has sMr. Ongpin as o member.
The Board of Directors s likewise
composed  of direclors of proven
compelence and inlegrity and wha hail
[rom differenl indusiries and background
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i. Direclors with malerial interesl in
ransaction affecting Ihe corporation
obstain from taking par in the
deliberalions on the fransaction.

‘Recommendafion 5.7:

Complicni

None c:F ihe dir clors is o1 former CEO of -
Iha cc-m Ekin Ihe 512 ears.

l'nm:lple 4: The besi measure c:F ihe Eor::rd 5 effec:hvenem Is ihrough on nssessmenf prcn:ess The Boc:rd shc-u]d regulurly curry oul e'mluahnns to
appraise ifs performance as a bod . and qssess wheiherlr pOssesses fhe righl mix of buckrounds and compelencies.
“Recommendaiion:s: 37 At pe SRR TT LSS : ]

SEC Form = AGGR ~ Updated 210ec2047

1. The non-executive directors [NEDs) have Non-
sepoarale patiodic meelings wilh ithe complicrt
exlernal auvdiior and heods of the internal
audit, compliance and risk functions,
wilhoul ony execulive prasand,

2. The meelings are chaired by |he iead N
independent director. compliant

There are no fransaciions {or serias of
similar fransachions) during 1he last
ko [2) years, wilh or involving the
Company or its subsidiares, in which

a  direcior, execulive olficer, or
slockhclder owning len percent
(10%) or more of the total

oulslanding shares. of any member
of his/her immediate lamily, had or
will have a direcl or indirect moleriol

inleres].

The Company's RELATEDy  PARTY
TRANSACTIONS POLCY requires  that
"Whenever appglicable, the concerned
direclor and/or officer inhibils hinnsell from
voling on the approval/consideralion of
lhe Reloled Farly Transaclions."

The Company is being assisled by the
Audit Commillae for oversaaing The works
performed by lhe external aand inlernal
audifor headed by the Chaiman of said
Commities.

The Company is being assisted by the
Audil Commillee for overseeing lhe works
perdarmed by The external and internal
auditor headed by the Chairman of said
Commiltee
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1. Board conducls an annuol sell-assessment | Non- The Board and ils members are reguired
of ils parformance as o whole. cormpliant to conduct themselvas wilh honesly and
imtegrily in the peformmance of ther
lunclicns. Hence, the success of fhe
Company mirars lhe pedormances of
each memmber of lhe Bodrd, ik
) commillees, and the Bard qs a whole,
2. The Chaimnan conducls a self-assessment Mon- The Board and Tts members are required
of his pedormance. compliant lo conduci themselves with honesty and
inlegrity in the perfformance ©f Iheir
funclions. Hence., lhe success of lhe
Company mirors The performances of
each member of the Board, s
commilleas, and the Bard as a whole,
3. The individual members conducl a self- Mon- The Board and its members are recuired
Qssessment of lheir performance. complicord to conduc] Themseles wilh honasty and
inlearity in 1he performance of lhair
funclions. Hence, the success of lhe
Company mirrors The performances of
eaoch member of 1he Board, ils
commitfes, and |he Bard as a whole.
4. Each commillee conducts a sell- Non- The Boord and ils members are required
i assessmeni of its perdformance. complianl to conduct Ihermselves with honesty and
inlegnly in fhe performance of their
[unclicns. Hence., the success of the
Company mirers 1he performances of
each membar of the Boord, ifs
commiliees, and the Bard as o whole.
2. Every three yvears. ihe assessmenls are mon- The Board and ils members are required
supported by an exlernal faciliaior. compliant lo conducl themsslves with honasty and
inlegrity in i{he perdormance of Iher
funclions. Hence, lhe success of the
Company mirrcrs the performances of
each member of ifhe Board, s
crn‘lﬂee-s nd ihe Bard as O whcrl_

Recammenduhon &R
SEC Fomrm — 1-ACGR = Lpdated zmeczm?
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Board has in place a syslem lhal provides, | Non-

atihe mintrraum. crilefia and process lo complianl
delermine e performance of the Board,

mdividual directors and commiiless.

The systern c3llows for a feedback Mon-
mechanism from |he shareholders. | complianl

Board adop s a Code of Business Conduct
and Elhics, v~shich provide slandards for
profassional «ond ethical behavior, as well
s arliculale acceplable and
unaccepiatsle conduc! and proclices in
inlernal and  exfternal dealings of 1he
COMMPany,

while there is no system in place. the
success ol lhe Company mirors The
peformances of each member of
the Board, its commilless, and fhe
Board gs g whole,

onflict of Interest Palicy.

Whistle-Blowing Policy. and Code of
Discipine, as porl of s business
conduct or efhics, are accessible at:

htlp:/ fwonne alokigwedge comfwp-
content/uploods/ 201 4/08/A8 Conflic

I-ol-Interasl-Policy. pof

hiltgf fwww. atokbicrwedge comwpn-
contenifuploads/2018/05/A6 Whisile

-Blowing-Palicy.pil

hitp:f fererer cal ke bice Wo-
content/uploods/ 201 4/07 { ABWCI-
Code-ol-Discipline opt.pdi

The Board and ils members are required
lo conducl themselves wilh honesty and
integrily in lhe pedoimance of their
funclicns. Hence, allhough lhere s no
syslem in place, lhe success of the
Company mimors  lhe padormanceas of
eoch member of the Board, esoch
commilles, gnd ihe Bard as a whole.

While ihere is no syslem in place,. lhe
Company allows sharehalders o give their
feedibaocks concerming the Board,
Comimitiees and the managemenit.

2

The Code Is poroperly dissemingled to lhe
Board, senior management and
employess.

Comphant

The Code has been made avalakle
to all via the Company's websile,
Anvbody interested can access the
5aMme.

SEC Fomn - -ACGR * L Jpdated 21022017
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|73. The Cocle is disclosed and made gvailable
o the o ublic Ihrough the cormpany
wabsife _

“SUpplenient= foiRecommendaion z | i e

1. Compary has clear and sliingent policies
and proczedures on curbing and penalizing
comparay invoivement in offering, paying

and recesiving bribes,

ERecommeneiation

Cormnplianl

Company's  Conllicl o Inleres)
Policy.  Whislle-Blowing Podlicy, and
Code of Discipline, as part of ils
business conducl or efhics, are
accessible aft:

hllp:{fwww atckbigwedge com/wi-
conlenlfuploads/2014/08/AB Conilic
|-of-Interest-Folicy. pof

http:/ e atokbigwedae.comyfwp-
lenlfuplcads/20158/05/ A8 VWhistle

-Blowing-Policy. pdl
allp:f e clokbigwedge.comyfwp-
conlent/uplooads/ 201 4/07 fABWC |-

Code-ol-Discipine_opt.pd

The Company’s  Whislle-Blowing
Policy provides for lhe company's
policy and procedure on curbing

and penalizing bnbery.

His the goal of Ihe Company lo
eslablish and nurdure an envirgrnment
that suslains.  encourages and
recognizes dutifut  perfarmance

impleme=nlation and monilering of
compliarce wilh company inlernal
policies,

L

1, Board ermsures the proper and efficien Complicant
impleme=ntation ond monilorng of
compliarice wilh the Code of Business
Conduc ¥ and Ethics.

2. Board erisures lhe proper and efficient Compliant

rather than 1o police and penalize ts
employees.  Employess  of |he
Company should act accordingly
nol because of penalties imposed,
bui lo help the Company realize its
godls and aspircdions,

SEC Forn = |-AC=GR - Updated 21082017

Page 33 ol &9




stcatements are published within ninety (90)
dcys from the end of the fiscal vear, while
inf—erim reports are published within §

[ T

pH—eipattiskeassocioted
of  the company's contro
the= degree of ownership




dealings in the company's shares within

corporation's shares by directors, officers
(or persons performing similar funclions)
and controlling shareholders. This includes
Ihe disclosure of the company’s purchase
af ils shares from the markel [e.g. share
buy-tback program).

SRESEomMendation 8:35

SEEC Fom - FACGR = Updaled 210222017

|__|- Company has g policy requiring all Non- The Company follows 231 of lhe | The Company Iollows 231 of the
direciars to disclose/freport to the complian! Securlies regulnlions Code regarding | Secwrilies  regulations Code  regarding
COMPOny any dealings in the company’s disclosing/reparing by 1he directors | disclosing/reporling by 1he directors of
shares wilhin |hree business days. ol ony dedlings in the company’s | any dedlings in |he company's shares.
shares,
=. Company has a policy requiring all officers | Mon- The Company follows 23.1 of |he Securities
to disclosefreport to the company any compliont regulations Code and regulaly reminds

The shareholdings of direclors,
management and fop 100
sharehciders are disclosed in the
Company's Informaltion Statement
and are published al the FSE Welbsile
at

hllp:{/edge pse.com.phfopenDiscii
ewealdofedge No=cd8Y 49354249
43ca0AL5 1 Obhaacih.

The company's Conglomerale Map
s attoched as part of the
Consolidoled Finoncial slatement of
lhe Company for the year 2018,

directors and officers aboul comipliance.
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rmatenal informalion on key exaculives to
avaluale their expernence and
qualificalions, and assess ony poleniial
conflicts of inferest Thal mighi affec! Iheir
judgmeni.

=commendation 8.

. Board lly disclosas all relevant and Compliant Farl lll. under Direclors ond Execulive
matedtal informalion on individual board Officers  of the issuver. of fhe
mermnbers 1o evaluate their experience Company's Annual Eepod provides
and qualificclions, and assess any for  1he  directors acadermic
rolential conflicts of inlerest thal might qualifications, share ownership in the
affec! their judgmenil. company, membership in olher
boards, other exaculive posilions.
prafessional experiences and
expertise.

Board fully discloses all relevanl and Compliont PFart I, llem ¥, (under Direclors and

Execulive Olficers of the Issuer) of ihe
Company's Annual Report as of 31
ODecember 2018 provides for The key
officers’ academic  qualifications,
share ownershio in the company,
membership in other boards. olher
execulive podtions, professional
expariences and sxperlise.

policies and procedure for seiling
execulive remuneration, inchuding ihe
level and mix of ihe same.

. Company provides a clear disclosure of its | Compliani Fart 1l llem 10 of lhe Company's
policies and procedure for setiing Board Annuol Report as of 31 December
remuneration, including the level ond mix 2018 and Secticn D{1)] of Ihe ACGE
of ihe same. for 1he year 2016 provide |he

company peolicy and proctlice for
setfing board remuneralion,

2. Company provides a clear disclosure of ils | Camplianl Fart Il llem 10 of |he Compaony's

Annual Reporl as of 31 December
2018 and Seclion Df2) of fhe
Company's ACGR for the year 2014
provides the company policy and
proclice for delemmining execulive
rermuneralion.

EEC Form — 1-ACGR - Lpdated 210ec20q7
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FS._ Company «Jdiscloses the remuneralion on

an individuel baosis, including lermination
and relirenaent provisions.

.commendatEon 8.5

Company c®iscloses ils policies governing
Eelaled Par-3y Trarsaclions [RPTs) and olher
unusual of irfrequently occurring
fransoclions  in their Manual on Corporale
Governano e,

Non-
comghant

Non-
compliant

The Company disclosed i its Annual
Reporl s of 31 December 2018 the
aggregale Compensalion of the Five
Highly-Paid execulives including the
CEQ, for lhe lasl 3 years.

The Company's RPFT  policy
available at
hitp: e atokbigwedge .comfwp-
conlenl/uploads /201 4/08/ AB_Relais
d-Farty-Transaciion-Policy 1 .pdf

There are no fransaciions [or series of
similar iransaclions] during the Igst
two (2} years. wilh or involving the
Company or its subsidiaries, in which

a direcior, executive cofficer, or
slockholder owning ten  percent
(10%) o more of Ilhe iotal

outslanding shares, or any member
of his/her immediate family, had or
will have a direcl or indirect malerial
interesl.

is

There 5 no  compensodory  plan or
arangsment betweean lhe Compony and
any execulive officer In case of
resignation, relirement or any other
lerminalion of the execulive officer's
employment wilh IThe Company, or from a
change in lhe management conirol of
lhe Corporation, or a change in the
named executive officer’s responsibililies
tollowing a change in the manogement
control,

The Company policies on RPTs are
disclosed in ils Reflated Pariy Transaclion
Policy and aAnnugl Report as of 31
Dacemizer 2018,

3EC Farmn-LACGR " L_Ipdated 210ec2017

Fage 37 af 69



e

|?2. Compoany discloses malerial or significant
EFPTs resviewed and approved dwing lhe
Yaar,

Supplemaent o Recommendations:

1. Compzany requires directors o disclose
their irierests in ransociions or ary other
conflie=t of inleresis.

O D any discloses ﬂ'}c:f Pls.are 4
' ﬁdfuded in such-a wqy‘;o ensure ihr:at
7 ”.Ire fcnr Ghd ati 7

liRecomme=ndation 8.

Compliant

Compliant

Fart |, ltem 1 {under the Transactions
with and/or Dependence on Related
Parties] of the Compadny’s Annual
Reporl os of 31 December 20138
provides information on all BPTs for
the years 2{)1? and 2018,

The Compcnys Conflici of }nlerest
policy requires directors,  officers,
employees, and consullanls who [ind
themselvas in a potential or aclual
conflick ol inlerest  situalion  to
promptly disclose the maller and, as
applicable. sesk approval rom [he
proper aulhoriiies. Unless olhenwise
oulhorized by lhe Company. the

persan  concerned s required o
imhibit  himsetfifherself  from any
aclion. ransaclion, discussion,

evalualion. or decision invalving such
conflizt of Inleresi. The policy also

prohitils |he Company from gronfing
personal loans o directars or officers
unless Qllowed by qpplicable lows
and regulations.

htlp v atokbigwedge.com/wp-conlent/uploads/ 2014 /03/AB_Related-Party-Transaclion-Paolicyl.pdf

SEC Fomn — |1 —ACGR - Updated 210ec2017
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Campany makes a lull, fair, accurate and
timely disclosure fo |he public of every
malerial fact or eveni that oceur,
particularly on the acquisifion or disposal
of significant assels, which couid adversely
=affect lhe viability or Ihe interes! of ils
sshareholders and olher slakeholders.

Compliant

Al malerial informalion/ ransaclions.
il any, ore immediaiely disclosed vio
P3E edge and lo lhe SEC via SEC
Form 17-C.

2. @Board appoints an independent party to
=>valuate the fairmess of the fransaction
Forice on the acqguisifion or disposal of

Justificalion and details on shareholder
agreemenls, voling rust agreements.
confidentialily agreemenis, and such
olher agreements Ihal may impaci on
the conbrol, ovwnership. and stralegic
e direclion of the company.

ERec S mmendation 87 .
I Compaony's corporale govarnance
{ f—olicies, programs and procedures are
—onlained in ils Manval on Corporale

Sovernance (MCG).

Non-

compliant

Compliand

. plicirt

The company has nol enlered any
Iransaction  on  acquisition ar
dispostlion assefs lor lhe covered
reporing pericd

ltem 1. Pard It of the Company's
Annual Reporl  as of 31 December
2018 provides for He securly
ownership of cedain record ond
beneficial owners and management.

The tdanual Corporalke
Governance is posted at
hllp:/ fwwaw atokbigwedge.compwp-
content/uplcads/ 201 B/05/ ATOK AT

]

G-revised-31-Jul-14.pdl

werabhsite.

SEC Fe—nmn — 1-ACGR - Lipdated 21 0ec2017?

2 Company's MCG is submiiled 1o he SEC Complianl
Candd PSE.
3 CCompany's MCG s posted onils company | Complianl

The company has nol enlered inlo
Iransaclions on the acguisition o or
disposition asseis for The covered

reporling period
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fOptional: Principle 8

Company submils to Ihe SEC and PSE an
updaied MCG lo disciose any changes in
Hs corporale governance praclices,

Does the company's Annuol EE.'p
disclose the following information:

The Company submilted a Revised
MG on July 31, 2014 as evidenced
by 1he siamped on the copy of the
Company's mlG posted  al

hhpf fwwen alokbigwedge.comfwp-

conlent/uploads/201 8/05/ATOK MMC

Compliart

Gerevised-31-Jul-14.pdf and
published i 1he PSE sita:

hittps/fedge.pse com_ph/companyCi
sclosures/form.doempy_id=19

—

.rf Il cd Il of the company's
Annual Report as of 31 December
2018 contains the information in letter

a. Corporate Chjectives

. Financial performance indicalors

C. Non-financial performance indicators

d. Dividend Policy

e Biographicol details (ot ieast age,

academic gualifficalions, dale of first
appointment, relevant experience,
and other directorships in lisled
companies) of all direclors

f.  Altendance delqils of each director in

all directors meetings held during The
year

Compliant a 1o d, while Part Il of said Aannwal
Repord conhlains 1he informalion

Compliarmt required by lalier e,

Comgplianl Fart Il of said Anrnual Repor also
provide foor the aggregate

Complian} remuneralion of |he CEQ and the
four highast compensated officers,

Compliant

Nen-

complicant

Allendance deiails of each directar in all
directors meelings held during lhe yearis
disclosed  through  uvpdates o the
Company's Annual Corporate
Governance Reporl.

SEC Fein ~ l-AGGR * Updated 210ec2047
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. Totalremuneralion of each member of | Non- The Company's Annucl Repor as of 31
the board of directors complicnl Dacember 2018 discloses the aggregaie
compensalion received by the CEO and
lhe four highas! compeansaled oificers of
the Company. e
2. The Annual Report conlains o slafement MNon- Stalemenl on CORPORATE | The Campany's Annual Reparl cantains a
confiming the company's full compliance | compliant GOVERNANCE s Pord IV of ihe | stalemeni thal ils Inlegrated Annual
with the Code of Corporale Governance Annual Report as of 31 December | Corporate Governarce Reporl (I-ACGR|
and where |here is non-comphancs, 2018, will be submitted on magy 30, 2019,
idenlifies and explains reason lor each pursbanl lo SEC memorandum  Circular
such issue, No. 15, Seres of 2017, This s 0 because
ihe -ACGR fokes the ploce of the
corporale governance seclion ol lhe
Annual Repor gz stated in 5EC Adwvisory
dated 12 tsarch 2015 regarding 1he
submissicn of ACGR wilh lhe Annual
Repor,
The reguired slatement. howsaver, was
part of Seclion F of lhe Managemenl
Repord as 31 December 2008 of lhe |
Company. i
I 3. The annual Report/annual CG Report Complianl | Part 1| of the Annual Report as of 31
i discloses |hat |he board of direclors December 2018 discloses lhal fhe
conducted a review of the company's Board of Direclors  raview  |he
rmateral conlrols (including operalional, company’'s sk management systarm.
lingncial and complianoce contrals) and
risk rmanagemenl systems.
4. The Annual Report/annuol CG Reporf Mon- lterm 1, Part | {under Financial Risk | While lhere is no slalement from  lhe
containg a slalemenl from the board of complian tanagemeant] of lhe Annual Reporl | board of directors or Audit Commitiee

cireclors or Audil Commilles commenling
on the adeguacy of the company’s
inlzrmal controls/risk managemeani systems.

as of 31 Decermnber 2018 provides
ihaf the Booard of Direclors reviews
sk mamnagemenl policies and
sysiams reqularly 1o reflect changes
in rmarket condilions and Company's
activilies.

commenling on lhe adeqguacy of Ihe
COMPQAnY's inlernai conirols/risk
manogemenl  syslems in lhe  Annuol
Repaort, the Board of Directors reviews the
company’s rick managamen! system s
staled in |he saidd Annual Report,

SEC Form — LACGR ® Updated 2 10ec3H7
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5. The company discloses in the annuol Complianl Par Il of lhe Annual Report as of 3]
Report the key risks to which 1he COMpPany December 2018 {under Financic Risk
s rnaterially exposed lo (i.e. financial, Monageaement] provides the keay risk
Cperalional including IT, environmenial, lo which the company is materially
socigl, economic). exposed,

Pnnclple ? The compﬂny shc:-uld esrabllsh sTc:ndc:rds fDr Ihe uppmpnnte selechon of an exiernal c:ud:ior und exrise fclive oveight of lhe |
iame 1o strengihen the exiernc:l qudllor s mde;::endence and enhcnce audit quolity
EREcommenddtion 9i ; =

I, Audil Committee has o robusr process fcr Comphoni
approving and recommending the llem 8 of lhe Annual Repor as of 31
Ao poiniment, reappoinimeni. remaval, December 2018provides  for  Ihe
and fees of the exlarnal audilors. proceass for QAPEIoving and

recommending  the appointmenl,
and fees of Ihe company's exiernal
auditor,

2. The appointment, reqppoinimeni, Compliant All the shareholders [90.24%) prasent
removal, and fees of tha exiernal audilor is during 1he Annual Meeting ralifieg
reCcommended by the Audit Commiltes, the regppointmen! ol lhe exiernal
approved by the Boord and ratified by the auditer.
shareholders,

3. For removal of ihe exlernal qudilor, Ihe Complian| There was no removal or change of | There were no disogresments between |
recisons for removal or change are exfernal auditor. the audilor and the Company with
disClosed 1o the regulaters and Ihe pubilic respect 10 the accounlingfaudiling issues
rough the company website and raised during the year.
required disclosures.

SEC Formm — 1LAGGR ~ Updated 210ec2017
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Company has g policy of rotating lhetead  Co

miphont The 2018 audil of the Co

<1 udd artner eve;ﬂf_w YEOIS

EReca mmendation:9:2 A

rnT

oA u::;h’r
ﬁ'ﬂll_.ldli‘

sse g “}?E ? rit é:tr? UE
&5 2 L

review and monitor the external

jii_
audtor's ndependence and
obyectivily; and

J axercising effective oversight to
review and monitor Ihe

48(3)[(b}{IV]) thal provides Ihal the
exlernal auditor should be rolated

avery five [5) years or eorlier or lhe

The company's Audit Commillee
Charler,  podiculady. under  Ihe
seclions on Aulhority and
Responsibilily, provide thal the
enurneraled  responsibiliies  ore

included as responsibiliby of the Audil
Comrnittee,

| effecliveness of Ine audit process.
lz\fek-'rﬁg—hle—consideraiion_refevaﬁi

Philippine professional and

equialony requirernents
aryd rnonﬁ’onn 'Fﬁe %ﬁernu auhlor s

gg*&?@grﬂn%%ﬁeeﬁaﬂ*&%mw

c::mmﬂ iee s responsibiiity on reviewing

Comphant

sechon  on  Aulhonly  of e
caompany's Aucit Commiliee Charler

f provides Ihe Commiltee's
vesroTTsit TEreyT
monitorfing  the external  auditar's

suitabilily and effecliveness on an
annual bass,




ESUpplementio MRecomMmMendalons o2t
1. Audit Cornraniilee ensures Ihal Ihe externa]

ability to un=-ersland comples related
party Iranscea Ctions, ils counterpartiss, and
valpalions o=T such fransoclions.

| Compliant
quditor 5 cre=dible, compelent and hos The

' The compcnw,r s ' uil Corre

Charler provides |hal one of s
[unclions is 10 overnee the work of the
axtarnal audilor Tn the conduct of ils
annugl audil and 1o pre-approve all
audiling and non-audil services of
lhe exlermnal audilor, These are
modes to ensure axtemal qudilor's
credibiity, compelency and abililies
lo perform 1heir work,

2. Audi Comrmnitee ensures thal Ihe external
auditor has —adequale quality conlrol
procedures __

ERecommendati=on s

I, Company oiF iscloses the nglure of non-
audil service=s performed by its exlernat
cudiler in th e Annual Repor lo deal with
ihe polenlicc=l canflict of interast.

| comptiant

Complionl

Sechon on Responsibilly. lefter b, of
the compony's Audll Committes
Charter requires fhat the Board shail
ensure 1hal the inlermal ond exlernal
audilors act independently  [ram
=2ach olher aond {ha! bolh auditors
are aven unrestricled access 1o all
records, properlies and personnel o
enable them lo  perform iheir

There were no producls and services
provided by the exlernal audilor
olher thon |he audd of the annual
fincncial slalemenis and  services
Ihat are normally providaed by 1he
exlernal Audilor. 7

Ilern B, Parl |l of t—we Company’s Annual Report.
SEC Form - FACGR ~  Updated 21Dec2i7

Page 44 of 69



=L

2 Audit «Zommiltee sloys aler for any Complianl
polen dial confiict of inleresl situalions,
given the guidelines or policies on nor-
audit Services, which could be viewed as
mpair ing lhe exlernal guditor's objectivily.

“Suppleme=nt 1o Recommendation s s
I. Fees o aid for non-audit services do no
outwe Tgh the fees paid for audit services.

L]
llem 4, Part 1l of the Company's Annual Report covering liscal year 2018.
SEC Farm - M0GR ° Updatad 21 Dec2017

_ obt‘wi

Cpriﬂ l As rcwid y he Ccmpany'

Section 3.1 of lhe Cormpany's Non-
Audit Services Policy provides {hat
onge of lhe puwposes of lhe said
palicy is lo ensure that The provision
of non-gudil services does nol impair
1he internal as well as ihe incumbenti
external ouditor's independence o

Annual Report as of 31 December
2018, {here were no products and
services provided by the exiemnal
auditor other than lhe audil of {he
annual  Ananciol  stalemenls and
services |hat are normally provided

bihi | Audit
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1.

Company's exlernal audilor s duly
acs credited by the SEC under Group A
<o legorny.

Complion!

Informations on company's exlernal
audilor, are as follows:

1.

tName of lhe audil
engagemant parner:
Emrnanuel v, Claring
Accreditation number: 1021-
AR-2 Group A

Date Accrediled: March 28,
N7

Expiry dale of accredilalion;
tMarch 27, 2020 andl

Name, address, contact
number of lhe audit firm;
Reyes Tacandong & Co.,
tecaled at 24ih Floor, Cilibank
Toweer B741 Paseo de Roxas
Makat Cily 1224, Philippines.

Co ampany's exlernal audilor agreed to be
sub=jecled 1o the SEC Oversighl Assurance
Rer~iew (SOAR) Inspeclion Program
corducled by the SEC's Office of {he

e meral Accountanl [OGA).

SEC Form - IsACGR * Updated 21 Dec?017

Compliont

The Company's external audilor,
REeyes Tacandong & Co. haos nod
beensubjecled to SOAR inspeciion.

Pnnc:p le 10 The r.:mrnp::rr.:nlr'n,»r shou[d ensure ’rhﬂi 1he mc:ierlcnl tmd repoﬂable ncn-frmnciur and sustainability issues are disclosed.
Hacun'-:mendqﬁon 707! 4 T T

Page 45 of 69



~

. Board has a clear and focused policy on Compliant The Company s a regular member
the disclosure of non-financial information, and signalory of the Chamber of
with emphasis on lhe managemenl of mMines. It has adopied the spiil and
economic, environmental, sacial and subslance of the Chamber of Mines’
governance (EESG) issues of its business, Code of Conducl which calts for
which underpin sustainabilily. suslginable rineral resoLrCes

devalopment, envircnmeanlal

rasponsibilily and a socicl
commitmenl to the general welfore
and economic developrmeant of the
people o lhe localiies in which il

operales,
2. Company adopts G globally recognized Compliant The Compony s cumenily nof
standard/framework in reponing | operaling a mine or oil project. In
sustainabkility and non-inancial issues. | Ihe evenl thal il does, all RECassary

poliulion confrol and environmental
prolecﬂon measures will be selb in

Pnn ciple ‘I 1: The compcnv 5hr::uld mcmlmn a cornprehenswe und cosi—eﬂ" :::ent COI"I‘II‘I"IUI".IICD'I!DI"I chonnel fcrr dISSEIT'III"ICI hng
chcannealis crucial for informed decmjon a
“ReSommendation Ll

1. Company has media and analysts’ 1 Compliant The communicalion channels used
briefings as channels of communicalion io ! by the company are the [ollowing:
ensure the fimely ond occurale i the Compony's wabsiia
dissemination of public. material and fwww.atokbigwedge.com).
relevani informalion 1o ils shareholders Company reports and
and other Inveslors, announcemenls published via PSE

EDGE, which includes Prass releqses,
Guarterly and  Annual  reporting.
Informalion Stalemenl, reports filed
with the 3ecurlies and Exchange
Commission.

[Supdiplemental fo Principles1is i

SEC  Fomm - 1-&CGR - Updated 291Dec201 ¥
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P Company has a website disclosing up-lo- | The cormpany website is
datg inforrnalicn on the fallowing: wwanw.ahokbigwedge.com.
e Finoncical s1cianen1sfrep0ris flalest Compliani
quarterly)
b. Malerals provided in briefings to Non- The Company does not provide analysis

complionl briefing bul all ihe information relevanl lo
lhe company is published through lhe PSE
and ils wetsile.

analysts and media

c. Downloadable annual repor Complianl

d. Notice of A5k oncdfor 558 Complianl

e. mMinutes of ASM and/or 55M Complianl

f. Company's Arlicles ol Incorporation Compliani? o
and By-Lorwsg

¥ Campcny cumprneswnhSEC I‘ESErIbEd prmnf
website lernplote.

R EEES S R R e Infernal Control Svsiem and Risk Management . Framewaork: -
P ""CIP|E 12: TD ensure Ihe in iegnly fransparency ond proper governance in the conducl of its afairs, [he company should h-:we a simng nnd

e=ffeclive internal control 5~_.fslem and en1erpns& rlsk r‘nanugernenl framework.

ERIecommendation 121 Hee, S
1 . Company has an udequale and effeclwe Compiion’r
inlernal controt system in 1he conduct of iis
bsiness,

.’mp-ﬂmvw atokbigwedge.comfarticles-ol-incorporation-and-by-laws/f
SEEC Fomm = MACGE, - Updated 21 Dec?7
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2.  Company has an odequate and efective Coamplicm!
enterprise risk managament framework in Pard | under Risk Faclors, of lhe
the conduct of its business. Company’s Abnual Report and lhe

Company's Informalion  Slatement

conlain informalion on:

. Company's risk  manogement
procedures and procosses

2. Key risks |he company s
curenily facing

3. How ihe company manages lhe
key risks

[

mendations 121

)

Stmpplenientio Recomn

mpl:oni

1. Company has a lormal cc:mprehenswe

i enterprise-wide compliance progrom 2.1 and 22 of the Company's
covenng compliance wilh laws and tAanuval on Corporate Governance
relevant regulations [hal is annually provides [or  |he company’s
reviewead. The program includes compliance syslem.
appropriate iraining and awareness
iniliatives o faciilote undersianding, The Manual, including the
acceptance ond compliance with ihe Company's compliance  syslem s
said issuances. subjec| lo quariarly review.

Re.- cnmmenduhon 2

SECS Form = -ACGR ~ Updated 2| Dec2017
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1. Company has in place an independeani
internal audit funciion that pravides an
ndependent ond objeciive assurance.
and consulling services designed to add
value and improve the company's
oparalions.

ERecomrn; endationi12.

Complianl

| The Compony

The Company's nisrmal Audi is in-
house.

s Chief

aclivily, a qualified independenl
executive of senior managemeanl
Rersonnel is assigned thea responsikility For
maraging the fully oulsourced internal
audit aclivity.

ERecommendation 12

l.  Company has a separate rlsk o
management funclion lo idenlify, assess
and maonitor key risk exposures.

{SUpplenient io.Recommendation 12.4 i

SEC Form — I-AGGR = Updaled 2102c2017

= Non_ ;

compliani

| separgte Risk Managemen| Group.

I. Company hasa qur::llhed Chlef Audil Carnpliani ' Audit
Execulive (CAE} appoinied by the Board. Exacutive is M, relvin L.
Cadampag. He has vast experience
in Management and FAnance having
worked wilh wvarious corporalions in

Ihe Philippines.

2. }Z‘AE overseas and 18 responsible for the Compliont The company hod ool lapped 1he
internal gudit aciivity of Ihe organizalicn. services of g 1hird pary service
including that pordion that is oulsourced 1o provider bl will do so when
A third party service provider, neCassary.

3. In case of afully oulsourced internal audil | Compliant

The compdany has nol lopped the
services of a lhird porly service
provider bul wil do s when
necassary and  will ensure ihal a
qualified senfor manggement
patsonnal i csﬂned ro manage il.

Risk management is curenlly being
handled by the Senior Management.
The cormpany does nol hove o

mManagemeni Group

FRisk management is cumenlly being
handled by the Senior Monagemeni. The
company doas not have a separale Risk

Page S0 ol 69



T Company secks exlernal iechnical
suepor in sk management when such
compelence is not available internally.

L. In managing the company's Risk
Management System, ihe company has g
Chief Risk Officer [CRO), who is 1he
Ulimale champion of En terprise Risk
Managemenl {ERHA),

Complionl
the Company will consider
services of an  oulsourced

Mon-
compliand

ihe

managemen! expert if necessary.

nisk

Risk managemenl i cumrenily being
handied by the Senior Managament. Tha
company does ncl have a separale Risk
ranagemeant Group.

2. CRCO has adequate auiharity, stoature,
resources and suppaor o Fulfill his/her
respansibililies.

EAdditlonaliRecommendetion TolPrinciple 12

I, Company's Chief Execulive OQificer ond

Chief Audit Execulive glesl in wriling, ol

least annually, that a sound irernal audit,
confrol ond compliance system is in ploce
andd working effechively.

ciple 1 3: The compa

snendation 131}

L. Board ensures Ihat basic shorehegs
are disclosed in the Manual on Corporate
Governance.

Non-
complian

MNon-
compliani

lor the shareholders' nghis.

ecron 7 of 1he cr:rmpc:'snuol
on Corporale Govemance provides

Risk managemenl is curently being
hondled by the Senicr Management. The
company does not have a separate Risk
Management Group.

The company has in place o sound
internal audil conko! and  syslems and
intends to mainian a record of the some
in the fulure.,,

2. Board ensures lhat basic shareholder rights
are disclosed on he company's welsite.

“SUpplernent o Recommandalion:

SEC Form — |-ACGR - Upilaled 2 Dea2l1 7

Complianl
The Company’s kManual on

| G-revised-31-Jul-14.pdf

Corporgle Governance, disclesing
lhe shareholders' right is localed al
http:/fwwawv atokbigwedge.com/wp-
contenl/uploads/2018/05/ ATOY._MC
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1. Company's common share has one vote
for one share.

Complianl

2. Beoord ensures thal all shareholders of the
same class are lrenled squally wilh
respect lo voling rights, subscription rights
and Iransfer rights,

Compliant

The Company has only one class of
share, which is the Common share.,

3. Board has an elfeclive. secure, and
<fficient voling systermn.

Compliant

Seclion 5. Aricle | of the By-Laws!©
provide in part:

Al every  meeling of  the
slockholders of the Company, every
stockholder entilled fo vole shall be
arliflad o one vote for aqach share ol
slock slanding in his name on the
books of The Company; provided,
howveavear, that in the case of the
elaction of directors, avery
stockholder enlilled 1o vole shalh be
aenliiled lo ccocumulalfe his vole in
accordance with the provisions of
lKrer im0 swch  case mads and
provided, x xx".

The wvoling procedurs adopled by
the Company is by poll.

a
! Attt s/ fwww.atokbigwedge comfabout-us/a rlicles-of-incorporation-and-by-laws/
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policies wilh respec 1o treaimenl of
mirorily shareholders.

Trealmeanis of pMincrily Sharehaolders
are provided under Seciion 1 (2) of
Ihe Company's ACGR for the year
ending 2014.

f (
4. Board has an effective shareholder valing | Nan- ] Seclion 5 adlicle | of the By-Laws | Section 5, Article | of the By-Lorws provicle
mechanisms such as supermagjority or complicnt provide in part; in par:
"majority of minority"” requirerents fo "at every meeling of the slockholders of
prolect minoily shareholders against "Al every  meeting  of  ihe | Ihe Company, every stockhaolder entitled
aclions of con trefling sharehclders, stockholders of the Company, every | 1o vote shall be entilled 1o one voie for
slockholder enlilled to vale shall be | each share of slock sfanding in his name
entitied o one vole for each share of | on the books of the Company; provided,
stock stonding in his name on the | however, thatin lhe case of the eleclion
books of ithe Company; provided, | of direciors, every stockholder enlilled 1o
howaver. thal in e case of |he | vote shall be enlilled to accumulate his
eleclicn of direcions, evary | vole in accordance wilh 1he provisions of
stockholder enlilled to vote shall be | low in such case made and provided. x x
anfilled to accumulate his vote in | 2"
accordance wilh lhe provisions of
kv in such case made and
provided. x x x"
! 3. Board dlows shareholdars 1o cal gspecial | Compliant o
shareholders' meeting and submil o As of Ihe reporling date, no
Proposal for consideration or agenda item sharsholder call a special
at The AGM cr special meeling. sharehclders' meeting  alihough
holder of record of nol less |han one-
fourdh of the oulslanding capital
stock of the Company wilh voling
privilege  may request a special
meafings.!!
6. Board clearly articulales and erforces Zompliand

Il . .
Section 2, article | of the Company’s By-Laws
SEC Forn — LACGR - Updated 21Dec3017
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7. Campany has a Iransparent and specific | Compiiant
clividend policy.

2 item 5 (D), Part Il of he Company’s Annual Report.

SEC Form - ACGR * Updated 21Dec2017

As  disclosed in the company's
Informalion Slalement (SEC Form 20-
15} as <f 3 December 2018, ihe
Company has not declored any
dividends dunng the laost lhrese [3)
yeqars,

The Company's Amendad By-Lows!?
provides 1hal ils Board of Directors
may declore dividends only from
surplus  profils  orsing  from  the
business of the Company. in
accordance with lhe preferences
conslilvied in lavor of prelered slock
when ond il such praferred slock be
issued and oulslanding.  Reshichons
vrdear lhe Corporalion Code of 1he
Philppines also lImil the Company's
power o declare dividends. 13

12 -
Posted at hitp:/fwww.atokbigwedge. com/wp-contentfu ploads/ 201504 /Amended-by-faws-2010.pdl
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Boord encourages aclive sharehelder
porticipalicsn by sending the Motice of
Annual andd Special Shareholders'
Meeling witth sufficient and relevani
information  al least 28 day: before Ihe
meealing.

‘SOpplementol ios Recommendation 13
Company’s Notice of Annual
Stockholders' Meeting conlains |he

following inFormalion:

MNon-
complian|

The COMmpany’s mformation
Slatement as of 31 December 2018,
which ncludes Ihe Nolice of Annual
Sockholders Meeling and agenda., is
first dislributed o secunty holders af
leasl fifleen {135) business days pricrio
meeting date pursuant to the SRC

Rule  20{3)(C){iv) / SRC Rule
17.1(b)(3)ib).
Sharehclders’ approval of

remuneralion or any changes therein
ware nol included in the agenda of
the meeting.

Page 1, the HNoilice of the Annual
Meeling of Stockholders, of 1he
compony’s  Information  Slaolemeand

{SEC Formm 20H5) as of 31 December
2018 i

The Informalion Siatemenl. which includes
the Noiice of Annual  Stockholders
Meeling and aogenda. is firsl distributed o
securily holders ot leasi fffeen (15
busingss days pricr to meeling dale
pursuanl to the 3SRC Rule 20(3)ICHWw) £ .
SRC Rule 17.1{b}H3){b}).

appointrmean!

<. The profile=s of direcions [i.e.. age, MNon- While lhe profles of direclors are nol
academic qualiiications, date of first complianl indicaled in the MNolice of Annual
appointmeznt, experience. and Stockholders’ Meeting. thess are part of
direclorsh¥ps in olher fisted Companies) the Informalion Stalemeni dislributed 1o
Ihe holders of security togelher with the
said Motice.
b, Auditors seeeking appointmen) fre- Compliant NMumber 3 of the MNolice of Arnual

Slockholders' Meating

SEC Fomn - 1ACGR * Uipdated 210ec2077
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C. Prowy dacumenls

1. Campnr‘-\y provides rationale fc-rthe
agenda items for the annual stockholders
rmeaeling

Ecommenziaﬂon 133
Board e avcowrages active shareholder
parhciocation by making the result of the
voltes ta ken during 1he mosi recent

Annual «<or Special Shareholders' Meesling
publicly avdilable Ihe next working day.

Compliant

| Compliant

" Complian

Las! paragraph of the Notice of

JLanoualockholders: Meeling |

Poge 1. lhe Molice of the Annual
rMeeling of Slackholders. of lhe
company’'s Informalion Salement
{SEC Form 20-1S) as of 31 December
2018 provides the Agenda and ifs
rationale.

Disclosure o the PSE of Ihe moHers
iaken during ihe meeting was made
wilhin ten {10) minules afler Ihe
meeling in accordance wilh the
rJles, 14

hltpﬁedge p se.com.phfcompanyDisclosures/iorm.dovempy_id=19
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( (
MinL_tes of the Annual and Special Non- The shareholders presenl and | Al shareholders  shall be  allowed 1o
shar-eholders' Meetings were available on | compliani eligivle to vole duing the ASM | inspect Company's bogks and records
the «—ompany website within five business
day= from the end of ihe meeting.

Bocr::i ensures The criendonce of lhe
extermal audilor and ather relevant
Indivi=duals 1o answer shareholders
questions during 1the ASM and S5M,

Boar—d makes qvnnlcble cll rhe opidion of a
share: holder, an allemalive dispule
mechanism to resolve inlra-carporate
disputesin an amicable ond effective

M rrer.

Complianl

NG
camplicnt

vnanimously approved all agenda
ilems, The resulls were uploaded
through PSE Edge at
hitp://edge.pse.com.phfcompanyDi
sclosuresf{form.docmpy_id=1%

The voting procedure on resolulions
wis made by poll

The Charman opened the floor For
comments and quesiions by lhe
siockhalders during 1the ASM bul no
aueshicn by lhe shareholders present
wis made

Represenialive o the eaxlerng
audilor, Reves Tacandong & Co.,
and other relevon] individuols were
present  during  1he  ASM and/or
special mesting  thol would have an
agenda  lhal would affect the

financial slalements of lhe Company
and availoble o

respond o

Mo systemn hos been
because lhere has besn no conflict
between fhe corporglion and its
stockholders, ond lhe corporation
and ihird parties. Including regulolory
aulhorilies for the lasl seven (7] years.

- adopied i

including minules of Board meetings and
stock regisifies in accordance with |he
Corporalion Code and shall be furnished
wilhh annual reporls, including  Hinancial
slatemenls, without cost or reslriclions. s

Nr.:: syslern has been ﬂdcpfed becuuse
lhere has been no conflicl belweean the
corparation and ils slockholders, and The
corporalion and third padies, including
regulalory authorlies for the lasi seven (7)
VEQrs.

sec 7.1.2= of the Manual on Carporate Governance
BEC Fomm — I-ACGR * Updated 210ec2017
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2 _The.- aliernotive dispule mechanism is
ncluded in the company's Manual on
Cor porate Governance.

Reeammendahon 135"
. Board establishes an Invesiar Relalions
Office {IRO) to ensure consiant
eng agerment wilh ils sharesholders,

MNon-
compliant

MNon-
compliant

Compunv does nc:d

hcwe Q
dedicaled inveslor relalions program
and does not have RO, The
Corporate Informalion Officer serves
as lhe officer responsible for inveslor
relations.

No system has een adopled becauwse
ihere has been no coflic! behween |he
corparalion and s slockholders, and the
corporalion and third parlies, including
regulalory auvtharilies for the lasl seven (7}
years bul ihe Company is olways open lo
all available allernalive dispute
mechanism {0 resclve inlra-corporate
dispules n an amicable and  elleclive
mcnner

The C:c:r'm:rr::rn_.r doss not hove g
dedicated inveslor refalions progrom and
doss nol have an RO, The Corporate
Informalion Officer serves as the officer
responsible Tor investor relalions.

2. 1RO Is preseni al every shareholder's
rmeeting.

similar devices thal may entrench
ineffeclive managemeni or Ihe exisling
controling shareholder group

Complianl

I ompllon’r

The Corporate nformolion  Officer
serves Qs the officer responsible for
inveslor relalions. The Corporale
Infermalion Officer, Ally. Cliburm

Anlhony A, Orbe, was present during
ihe ASH,

public Rool ta increass liquidity in the
markzai.

2. Comipany has al leasl thirty percent {305%)

Man-
compliant

The Company has a public Noa) of
10.25 as of 31 December 2018.

SEC Farm — |-ACCH * Updated 21Dec2017
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: T e e e R T e Duﬂestostukehalders i - : gyt R et e
Frinciple 14: The rights of stakehaolders ealublished By Jclw b\,r contrcu:iuul relalfons and through volunlcry commitrmanls musl be respecled Where
stakexholders’ rights and/or interesks are al stake. slakeholders should have the oppcrdunity o oblain prormpl effeclive redress for the viololion of
thair— righils.

Board identifies the company's various Company 1s  maintaining
s takeholders and promotes cooperation harronious working refationships with
Belwean them and the company in the local  communities  and
reafing wealih, growth and sustainability. indigenous groups af s explaration
sifes.

Recﬁmmenduﬁ"

1. Board establishes clear pc:br:cres ond Comphmm The  Compony s maintgining
=rograms to provide o mechanism on the harmonious working refalionships wilh
F=air reatment and protection of ihe local communilies and
stakeholders. ndigencus groups al ils exploralion

sites.

3EC F -onm - LACGR * Uipdated 2 10ec201 7
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rl . Board adopts a transparenl lramework
and process lhal allow slakeholders to
<ornmunicate with lhe company and to
oblain redress for ihe viclalion of their
Aghils.

SUB golement 16 Recommendation 143

SEC Fom —|-ACGR = Updated 210ec204 7

Compliont

The Company's Whistle Blowing
Palicy provides thal |he Company
shall designate o dedicoled phone
line and e-mail oddress for
employees and alher sigkeholdears 1o
reely communicale any  fraud,
misapproprialions, discriminalion,
sexual  harassmenl dand other
wrongful  conducl  within @ |he
organizalion. Any  person  making
such report may. il 50 desired, make
Ihe reporl ancnymously, subject to
ihe needs of disclosure lor the proper
mivesligalion to prosper.

Al infomalion cobtained during the
course of the investigation of such
complaints will be kept confidenlial
1o the highest exient possibie,

The Company will ensure Thal no
employee or slakeholder who in
good failh reports < violalion under
ihis policy will suffer any hargssment
or redgiiglion. The Company will nof
folerale Qry harassmen or
victimizalion of o whisfieblower, Any
such harassmenl or victimization will
e Irealed as a serious disciplinary
offense, which will be deall wilh
under the Company's  exsling
cisciplinary rules and regulafions.
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Company establishes an aliernative
dispute resolution system so that conflicts
and differences with key stakeholders s
settled in a fair and expeditious manner.

d<difional’ Recommendations to. Principle 14
Company does nol seek any exemption
from ihe application of a law, rule or
regulalion especially when il refers to a
corporaie governance issue. If an
exemption was scught, lhe company
discloses the reason for such aclion, as
well as presenls the specific steps being
taken 1o finally comply wilh Ihe applicable
law, rule ar regulation.

Hon-
complicint

Ccr picn

Mo system has bkeen adopted
because there has been no conflict
between the corporation and its
stockholders, and the corporation

and third parties, including regulatory
authorities for the last seven (7) years.

The Compony has not made any

request for exemplion fiom  lhe
applicalion of the lgw, fules and
regulalions conceming corporaie
QovErnance,

Mo system has been gdopied because
there has been no conflict between the
corporation and its stockholders, and the
corporation and third parties, including
regulatory authorities for the lost seven (7)
years but the Company is abways open to
all available altemative dispute resalution
systern to setile conflicts and differences
with key stakeholders in o fair and
expeditious manner.

7

Compony respects inlellectual properky
righis.

C:c:manydlscrses spﬁh;:les s pls [
prchchces that od'dre : well

C':-:rmplianr

The company does nol own any
registered  paleni, Irademark of
copyrnght, Neither is il o recipien of
any license or concession nor o party
to any rovalty agresment.

SEC Fomm — I-ACGR - Updated 210ec2017
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Frinciple 15: A mechanism

“Recommeneidfion 1615 -

1. Board establishes po
procedures that encourage employees lo
aclively parficipale in the realizafion of lhe
company's goals and in ils governance.

SSupplement o Recommendation 157

1. Company has a reward/compensalion
poficy Ihat accounts for |he performance
of the campany bayond short-lerm
financial measures.

icies, programs and

for employee parlicipalion shauld be developed to creale o symbiclic anvironmeant,
paricipale in its carporale OvVernance processes.

The Corparation. lhrough its iraining
and managemen! slandards and
proceduies, aims 1o develop a
disciplined ond construchve canlrol
anvironment in which all employees
undersiand lheir roles and
obligations.

The Company has adopied a slock
option plan and there has been no
amendment and/or disconfinuance
ol Ihe same up lo date. The saome
w33  approved pursuanl o the
authorily granted by {he slockholders
during ihe aAnnual  $tockholders'
rMeeating on 28 Augusl 2014, Ns
implemenialion 5 subject 1o
approval  of  the Secwifies and
Exchange Commission.

SEC Form — |-ACGER * Updated 21Dec2017
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2. Company has pblicies and practices on
health, sofety and welfare of iis
2rmployees.

Complianl

The Company has a non-conlibulory
healih insurance palicy lor all of ils
regular employeas. Each employes is
enfilled lo designale one qualified
dependeni. This policy cowvers
hospitalizalion, oul-palient care and
dental care,

The Company also has a medical
chnic wilthin the premises wilh a
quadlified doclor and nurse on-board
available for its employesas.

Further, the Company has a non-

contibulory group personc
accidenl insuronce for s regular
SMployeeas, This includes cart

accidenlal  death  ond  qualified
disabililies coverage.

Laslly. 1 has a lile insurance policy [ar
all of ils regular emplovess. |t
includes basic life msurance and

| coverage for lotal and permoneni

disability ricler.

fn fimes of emergency and under
special circumstances, the Company
also provides financial assislance for
employees in nead.

SEC Form — l-ACGR - Lipdated 21Dec2017
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|Elto/Recommendation 15/

Sippicmen




HEN - Company has|clear and sinnggnl policies Complianl The Cc:mbuny has a whislle Blowing
and procedures on curbing and ipenalizing Policy'” governing compiaints,
employes involvement in offering. paying including corrupt practlices. Saclion
and receiving brbes. 7 thereaol provides for the sanclion lo

employees who are found guilly for
non-compliance walth the said pohcy.

As of reporling date Ihere is no
finding of violalions of the company
policy.

Recomraenaation 15;

r - . "
' hﬂpwaww.atokblgwedge-comf'.-.rp-mntentfuptuadsfzoIAIDBMB_Whmre—Bluwing—Pollc-,--pdr
SEC Form — -ACGR - Updaied 21Dec2di7
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I.  Board establishes a suitable frarmework for
whistleblowing that allows employees to
freely communicate their concerns about
legal or unethicol practices, without fear
of retaliation

Compliant

The Company's whistle-blowing
policy and procedure for employees
is pasled af:
hip:f fvoanw atokbigwedge com/fwp-
conlentfuploods/2014/08/AB_Whislla
Blowing-Policy. pdf

The policy provides that “No
employese, who in good faith repors
a wviolalion, will suffer harassment or
retalialion or bullying. The Company
will not tolerale any harossmeant or
viclimizalion in whalever form or
manner of a whislle-blower and will
Ireal  this as sericus  disciplinary
offense, which will be deall wilh
vnder lhe Company's exizling
disciplinary rules and regulalions.”

Any illegal or unethical behovier may
e reporled through Ms. Merilyn De
Guzmon, the Company's L] [
General Administration and Suppor,
at mgdeguzman@alok.com.ph

2. Boord establishes a suilable romework for
whisilzblowing that allows emplayees {o
have direcl access 10 an independsni
member of the Board or a uril created 1o
handle whislieblowing concerns.

Compliant

SEC= Fomn - ILACGR = Updmed 21Dec201 7
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3. Boord supervises and ensures |ha The Human Resource Ceparmenl, in ]
enfaorcemeant of lhe whisllebiowing Coordinalion wilh the Administralion
framework . Department, was mandaled to he
principally responsible in ensurng ihe
consisiant implemenlalion of

Company's Whistle Blowing Policy,
Furthermore, all opprovals fer any
amendment o soid policy are
vested with the President given ihe
proper  recommendaiion by the
Human Resaurces, Internal Audil and
Legal Depariments.®

Py p
PR ) T G

Prirciple 14: The company should be socially responsible in all its dealings with the camuniﬁes where it operates. It should ensure Ihal its
inte=ractions serve ks environment and slakeholders in g positive and progressive manper that is_ully supportive-okils eomprehensive-and-balancer

E SR

Cprrcml

Company recognizes and places

importance on ihe interdependence Courtesy  cals ¢ lhe  locaol

beween business and sociehy, and governmen oflices were underioken

rpromoles a mutually beneficial 1o signify the Compaony's responsible

relationship that allows the company o commitment o the concerned

grow its business, while contribuling to the ares.

advancement of the sociely where it

operates, Ernployment  opporunilies  were
generated by prioffzing lhe local

communilies.,

Waorksite health and safefy
procedures were stricily
implemented by managemeant
resulting to  zero  lost-time and
medically-lreated injuries.

e _ |

" Semcrion 8 of the Company’s Whistle Blowing Policy.
SEC ®om -FACCR = Updated 2{Dec2017
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Eaant

e

Fursuani jo the requiremenl of lhe Securities and Exchange Commission, this INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT s signed

on behalf of the regisirant by Ihe undersigned, thereunto duly aulhorized, in Makati City, on

EQBE?T%MGHN
Chairrmai of the Board

and Chief Execulive Officer

_ANTRONY A, ORBE
Compliance Oficer and Corporale Secretary

-

SUBSCRIBED AND SWORN lo before me |his _

Idently {*CEM). os follows:
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O AL ARANETA, (1
pendent Director

(Bekf alllp covners)

Independeni Director

dependent Direclor

Independent Direclor
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